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DIVERSITY POLICY

OVERVIEW

Diversity at EV SOLAR CONNECTIONS UK LTD is expressed through management's commitment to
equality and the treatment of all individuals with respect.

We are committed to developing a rich culture, a diverse workforce and a healthy work environment in
which every employee is treated fairly, is respected and has the opportunity to contribute to the
success of the company, while having the opportunity to achieve their full potential as individuals.

Our policy refers to all the characteristics that make individuals different from each other. It includes
characteristics or factors such as religion, race, ethnic origin, language, gender, sexual, orientation,
disability, age and any other factor of difference.

We understand that the wide range of experiences and perspectives resulting from such diversity
promotes innovation and business success, allowing us to become more creative, productive,
responsive, competitive and create value for everyone.

SCOPE

This policy applies to all employees/subcontractors and contractors working on behalf of EV SOLAR
CONNECTIONS UK LTD.

We are committed to our Diversity policy and are opposed to all forms of unlawful and unfair
discrimination. All employees/subcontractors and contractors that work on behalf of EV SOLAR
CONNECTIONS UK LTD will be treated fairly and with respect.

We are opposed to any form of illegal and unfair discrimination.

When our management selects employees/subcontractors it will be based on their skills, abilities and
merit.

EV SOLAR CONNECTIONS UK LTD is committed to:

e Creating an environment in which individual differences and contributions of team members
are recognised and valued.

e Creating a working environment that promotes dignity and respect for all
employee,subcontractors

e Ensuring appropriate selection criteria based on diverse skills, experience and perspectives is
used when hiring new staff. Job specifications, advertisements, application/induction forms,
contracts will not contain any direct or inferred discrimination.
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